
 

 

Tyne United Rowing Club 

Safeguarding Policy (including Safeguarding and Protecting 
Children and Young People) 

Ethos and Overview 

Tyne United Rowing Club (TURC) is committed to enabling all of its members to participate in rowing in a safe and 
enjoyable environment.  We are a club where members row and train as a health community alongside other 
members, but as in every community, issues relating to safeguarding and welfare may arise.  

As a club affiliated to British Rowing we fully endorse and adhere to their policies, procedures and practices on 
safeguarding, protecting children and vulnerable adults, and all of its members.  These key documents are available 
on the British Rowing website. 

This document is to provide an overview of how these policies are administered at TURC.  TURC are committed to 
adhere to ALL British Rowing guidelines on welfare and safeguarding, whether included in this document or not.  
This includes: 

● Safeguarding and Protecting Children 
● British rowing Code of Conduct 
● Anti-bullying Policy 
● Whistleblowing Policy 
● Safeguarding and protecting adults policy 

Who does this apply to? 

The policies outlined in this document and in the underpinning British Rowing documents apply to all members, 
coaches, volunteers and parents accessing the club’s facilities.  

Abuse 

Abuse of any form is not tolerated at TURC.  This could be physical, sexual or emotional.  More common examples of 
these forms of abuse include: 

Physical – wilfully causing pain to a fellow member, either directly or through actions, such as hitting or moving 
equipment to collide with another 

Sexual- includes any persistent unwanted approaches between members, inappropriate sexualised comments that 
make either the recipient or a third party uncomfortable and inappropriate physical contact.  

Emotional – includes name calling, ostracism and exclusion, persistent and malicious criticism and targeted activities 
aimed at damaging the wellbeing of the recipient.  

Abuse resulting from bullying is covered in TURC’s Anti-Bullying Policy.  

Whilst abuse of any form will not be tolerated at TURC, all TURC members have a responsibility to one another to be 
aware of it, and if abuse or signs of abuse are spotted, to report it, remembering that the victim may not have the 
confidence or self-esteem to report it themselves.  

All reports of abuse will be dealt with in the strictest confidence and will be subsequently handled both sensitively 
and in a manner appropriate to the concern.  

Report it; do not ignore it.  As always, be aware that if serious injury or risk of life is feared, emergency services 
should be contacted directly and immediately.  

 

 



 

 

Bullying 

Bullying is when one person uses a position of power to harm a more vulnerable person.  “Bullying is deliberately 
hurtful behaviour, usually repeated over a period of time, where it is difficult for those being bullied to defend 
themselves.” 

Bullying can be: 

● Emotional 
● Physical 
● Verbal  

and be targeted: 

o Racist 
o Physical and mental diversity 
o Religious 
o Sexually inappropriate 
o Related to sexuality and gender identity 

to name but a few.  

Bullying undermines the atmosphere and the social environment for all club members, not just the victim.  Often the 
victim of bullying is reluctant to report it, therefore, it is everyone’s responsibility to ensure that it does not happen. 
If someone directly sees bullying, or is concerned that it may be happening, it is their responsibility on behalf of 
themselves, their colleagues and the victim to report it.  Anyone reporting a bullying incident, or the suspicion of 
one, can be totally reassured to know it will be treated in the strictest confidence.  

Anyone found to be bullying a fellow member will be in breach of the club’s disciplinary code and after an 
investigation, may have sanctions imposed if it were to continue.  

Reporting abuse or bullying.  

If you are concerned about being subject to, or are aware of another being subject to, abuse, report it as follows: 

● Report it to a coach who will then refer it to the club Welfare Officer 
● Report it to a member of the club management committee (details on notice board at the club house) 
● Report it directly to the Club Welfare Office (contact details on posters on notice board and around club) 

If you are aware of abuse but for whatever reason, do not feel you can raise it with a responsible person within the 
club, it should still not go unreported.  If this is the case, anyone can always report it directly to the Local Authority.  
Key telephone numbers are: 

Gateshead Safeguarding- Mon- Fri Office hours 0191 433 263 

Gateshead Safeguarding - Out of hours 0191 477 0844 

Or you can report it via the Gateshead Council website;  

Alternatively, you can report directly to British Rowing.  

 

 

 

 



 

 

Inappropriate Language 

Bad language reflects badly on the club and will make some people uncomfortable being around it. Rowing is a 
competitive sport and like all competitive sports passions may run high.  This may result in the use of inappropriate 
language, be it obscenities or unacceptable terms.  It is important that any prejudicial or inappropriate sexualised 
terms are challenged and equally that people are comfortable with the language being used.   

If anyone is uncomfortable or offended by the language of a colleague, and that is reported to a coach, a member of 
the committee or to the Welfare Officer, it will be addressed at the appropriate level to ensure that it does not 
continue. 

Mental Health 

Like many physical outdoor sports, rowing is good for people’s mental health.  However, rowers can also suffer from 
poor mental health as much as anyone.  Again, as with bullying, we are a community and as such we should be 
watching out for our colleagues.  

Letting someone know that you care and being supportive are good first steps, but mental health can be 
complicated and addressing the issues should be left to professionals.  If you observe a change in a colleague that 
may concern you, please raise it with the coach or the club welfare officer, who can then address it in the 
appropriate way, and advise one the appropriate professionals.   

A list of relevant local contact telephone numbers is also available at the end of this policy overview. 

Addressing Issues 

In matters of safeguarding and wellbeing, as has been referred to on numerous occasions, we all have a 
responsibility to look out for our fellow colleagues.   

ALL concerns will be treated seriously and sensitively. ALL concerns will be investigated and in ALL cases, appropriate 
action will be taken. Please remember that due to the confidential nature of these issues, the person referring on a 
concern, especially if on behalf of a third person, may not be involved in the outcomes.  This will not mean that it has 
not been dealt with. 

Finally, again 

If you are directly involved, feel uncomfortable or upset by something that is going on, or if you witness or become 
aware of a colleague who is distressed or affected, please share it through the appropriate routes.  All concerns 
raised will be treated in full confidence and handled in a sensitive manner.  As outlined previously, there are several 
routes for any referral, but they are; 

● Talk to a coach about your concerns  
● Tell a member of the committee 
● Inform the Welfare Officer 
● Or if you feel unable to do that, raise it with the local authority or contact British Rowing for further advice.  

British Rowing Welfare Guidance Documents are available to download from  www.britishrowing.org/welfare 

 

 

  



 

 

 

Tyne United Rowing Club 

Safeguarding Flowchart 
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